CLASS TITLE:  ANIMAL CONTROL OFFICER
EMPLOYMENT STATUS: Part time, Exempt (Not Eligible for Overtime)

PAY: $10.50 per hour
ANNOUNCEMENT DATE: March 1, 2021 
CLOSING DATE: Open until filled
PURPOSE OF CLASS:  Performs responsible public safety work enforcing animal control ordinances in the Town.
EXAMPLES OF TASKS PERFORMED WITHIN CLASS:

Primary Tasks:  An employee in this class is responsible for carrying out a program of animal control in the town. The majority of time is spent in the patrol of the city and investigating complaints concerning stray or wild and domestic animals. Initiative is required in the effort to ensure that animal owners comply with regulations, and considerable tact is necessary in dealing with the public. Independent judgment must be exercised in deciding what action to take if animals cannot be readily captured. 

Investigates complaints and picks up stray animals; disposes of dead animals; takes apprehended animals to the shelter; enforces animal ordinances. Traps stray or homeless animals, issues citations for violations of animal control ordinances. Investigates reports of animal bites, and enforces laws requiring confinement of animals for observation. Investigates cases of cruelty to animals and recommends appropriate action; takes wounded animals to veterinarians for care.  Issues appropriate warnings and citations; testifies in court when necessary.  Operates a pick-up truck and animal handling equipment; sets traps and cages to collect wild and vicious animals. Maintains completed records on activities.

Equipment Operated: Truck, animal traps, two-way radio, dart gun and other department issued equipment as needed. 
Reporting Relationship: Work is performed under the general supervision of the Chief of Police and is evaluated for effective management of animals and public acceptance.

Working Conditions:  The employee is subject to hazards in public safety work including working in inside and outside environments and the risks involved in handling rabid or vicious animals.

QUALIFICATIONS OF CLASS:
Education:  High school diploma or GED equivalency AND experience with customer service, working with rescues and/or foster organizations, ability to handle domestic animal species in temporary shelter setting.
Knowledge, Skills and Abilities: Enough knowledge of state laws and local ordinances relating to rabies and animal control and confinement of animals to perform job duties within confines of legal regulations. Knowledge of methods of safely capturing and caring for animals. Ability to identify breeds of animals and to aid in identification of lost pets and to know aggressiveness of various breeds. Some knowledge of computer operations. Ability to deal constructively and tactfully with the public, and to maintain composure in stressful situations. Ability to maintain accurate reports, to develop legal citations and warnings, and to testify in court when necessary. Ability to operate a motor vehicle.  
Special Requirement:  Valid NC Drivers License.  Job class is subject to random drug and alcohol testing. The candidate selected must undergo and pass a drug screening test and background investigation prior to employment. Candidates may also be required to take the pre-rabies expose vaccination series.
Physical Requirements: Must be able to physically perform the basic life functions of kneeling, crawling, reaching, pushing, pulling lifting, grasping, and talking.  Must be able to perform medium work exerting up to 50 pounds of force occasionally, an/or up to 20 pounds of force frequently and/or 10 pounds of force constantly to move objects. Must possess the visual acuity to operate a vehicle and distinguish details and differences when observing breeds and colors of animals, and to prepare records.
